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Within the framework of our Recruitment Process Outsourcing
(RPO) service, we fully take over the recruitment processes,
ensuring the identification and attraction of the best talents for

your company. Our solutions increase recruitment efficiency,
reduce time-to-fill, and optimize recruitment costs.




Why should our partners

consider RPO?

v/ Cost reduction

v Process optimization

« Access to databases

«/ Rapid support, extra capacity allocation in case of

Increased recruitment demand (even temporarily)

v/ Immediate availability of experienced colleagues
(shorter training periods)

W/ Continuous up-to-date knowledge




Advantages of RPO

W/ Assignment of an experienced recruiter

Coordination of production and HR teams
Predictable pricing, making financial planning easier
Marketing and recruitment costs included in the price
Nationwide support

Extra capacity allocation with researcher involvement
Use of proven internal processes, potentially resulting

IN process transformations
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Flexibility, available even for part-time or occasional

needs




Years of experience gained at small and large companies

INn both blue-collar and white-collar sectors with our RPO
services.

Project-based operation delivering comprehensive HR
services with a focus on recruitment.

Data-driven service providing a complete picture of our
recruitment process.

Nationwide consultants representing geographical and
professional diversity.




Cooperation opportunities

What do we offer?

Guarantee

Framework contract for recruitment (advertising)

Candidate presentation
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Custom pricing based on a pre-agreed task list
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